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Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written in English or Kannada
completely.

Q. No. 1. “The Fundamental Rights and Directive Principles of State Policy are the
backbones of the Industrial Jurisprudence in India”. Elucidate. Marks : 16
“RTERY. BewRRT aj%’%mb 0T TIWQEICL VTeFTT IZNRO
B3, ehd 0, 0TI zﬁa’jﬁww BSAT' . DBOETOR.

Q. No. 2. Explain the salient features of Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013. Marks :16
FORT HYTY, BohFoDOR Gong Do (3T, DT TOI ATF9)
T203, 20130 T30 MOLVTHNTIY WWOR.

Q. No. 3. What is minimum wage ? Explain the procedure for fixation of minimum
wages under Minimum Wages Act, 1948. Marks : 16
BOR SFeST omTeRD 7 LTI INOTWRAT B,8,000000 FF BeII
aaoiz 19483 T30 wTOAO.

Q. No. 4. Elucidate the objectives of the Child Labour (Prohibition and

Regulation) Act, 1986. Marks : 16
LR FROFE (DWFOT WT D00,E3) O, 1986T wvT e3NTRY
QTLETOA.

Q. No. 5. Discuss the provisions relating to the payment of gratuity under the
Payment of Gratuity Act, 1972. Marks : 16

m,&,zi.g,bs ToWE LHROPW, 19728 ©RODY, ngjsas%gs TR ROWOHAT
tm:ducc;r{%*c‘ig( W3FAD.

Q. No. 6. Explain the registration procedure and authorities under the Karnataka
Shops and Commercial Establishments Act, 1961, Marks : 16
BIRFLE wonensh ©0%) Wk Y WTE 50k, 1961 8 wRODY,
[T T)8,030 WTY W, HTTINIRY kw:ﬁoz,o. )
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Q. No. 7.

Q. No. 8.

Q. No. 9.

IHRTRT

Explain the concept of “bonus”. What is the quantum of maximum
bonus ? How is it calculated ? Marks : 16
“rdemy’ B WOBUBOLRY LBON0. WATAS MO L0do%om ?
SInpy T APFOTSRMIBE 9
Write a short note on any two of the following : Marks : 8x2=16
BINS CARJYTOTIAR QTURE O 253 WIL
(a) Duties of District Magistrate and Vigilance Committees under

Bonded Labour System (Abolition) Act, 1976.

2B TI0FT TR (AF) :20%), 19768 LHHY W TOTmHEOMC

WY WS BWIANY TER N,

- M O

(b) Write a note on “maternity leave”.

“BOR T Wiy BT 2SoW0.
(c) Equal Remuneration Act, 1976.

TINT I3 S0, 1976.

Solve any two of the following : Marks : 10x2=20
FLNT CIRTTHITOR adzsmﬂ TOFOAD ¢
(@) A workman, Mr. Vinay was dismissed for his misconduct. Can he
be deprived of payment of gratuity ? Decide.
QVOTF 0V TWFBI TF THTFTIEMRN 3OTOT

DRARTIOTE.
.
2 —— ) o) 2 2 —_—
719,238 TOWIVOCT TR0 WoWBTINIZYFODE ? DTF
95%%

BA.

(b) Manu aged 13 year is working in a chain factory. He was made to
work for more than 6 hours without any intervals by his employer.
He was also made to work between 7 pm. to 8 am. to complete the
work. Manu was not allowed to have weekly holiday. Examine the
liability of the employer.
DI Q0w BODORTSE  TODAT  WeT  ITHC SCIROIOT
TAF DY, TOT TRTET) €[S TROFD  oIRF)T3e 0T, 03T
DTHRNYT  BTO TOLN0T T, oY JT0IT TR [REWSY
FOREI, Fprornieeswy  For 7 DoW NN 8 nmovdoddstna
¢H0T FOR SRR, PeTOR MTWLT  SHODTY,  TROWT
TEIILOY, DRAEFT mﬁmcémzsi 5&8@)\:’@.

5

(c) Anemployee is getting Rs. 20,000 per month salary from a company
covered under the Bonus Act, 1965. |s he entitled to bonus ?
RS LQODD, 1965 SREDOTO 10T FOFLOD FFTINIOR
), wcﬁ.@:ef\wgo )¢ Sonsd 8w, 20,000 Kows! a:céo:mgm‘s Crenel
Bresmn exmrde 9




